Web Site Use Terms & Conditions

Welcome to our Hiringloop.com site. We maintain this web site as a service to our members. By using our site, you are agreeing to
comply with and be bound by the following terms of use. Please review the following terms carefully. If you do not agree to these
terms, you should not use this site.

1. Acceptance of Agreement.

You agree to the terms and conditions outlined in this Terms of Use Agreement ("Agreement") with respect to “Hiringloop.com”
hereby referred to as (“Site”) This Agreement constitutes the entire and only agreement between us and you, and supersedes all
prior or contemporaneous agreements, representations, warranties and understandings with respect to the Site, the content, products
or services provided by or through the Site, and the subject matter of this Agreement. This Agreement may be amended at any time
by us from time to time without specific notice to you. The latest Agreement will be posted on the Site, and you should review this
Agreement prior to using the Site.

2. General.

Contacts established over the web have inherent risks, including but not limited to the risk of physical harm, of dealing with strangers,
foreign nationals, underage persons or people acting under false pretenses. You assume all risks associated with dealing with other users
with whom you come in contact through Hiringloop.com . By its very nature, other people's information may be offensive, harmful or
inaccurate, and in some cases will be mislabeled or deceptively labeled. We expect that you will use caution and common sense when
using Hiringloop.com .

This Site cannot and does not confirm that each User is who they claim to be. Because we do not and cannot be involved in user-to-user
dealings or control the behavior of participants on Hiringloop.com , in the event that You have a dispute with one or more Users, You
release the Site (and our agents and employees) from claims, demands and damages (actual and consequential, direct and indirect,
implicit or explicit, ) of every kind and nature, known and unknown, suspected and unsuspected, disclosed and undisclosed, arising out of
or in any way connected with such disputes. If You are a California resident, You waive California Civil Code Section 1542, which says:
"A general release does not extend to claims which the creditor does not know or suspect to exist in his favor at the time of executing the
release, which if known by him must have materially affected his settlement with the debtor."

Hiringloop.com Content may contain inaccuracies or typographical errors. The Site makes no representations about the accuracy,
reliability, completeness, or timeliness of any Hiringloop.com Content. The use of Hiringloop.com is at your own risk. Changes are
periodically made to Hiringloop.com and may be made at any time.

You acknowledge and agree that you are solely responsible for the form, content and accuracy of any content or material contained
therein placed by you on Hiringloop.com .

The Site is not to be considered to be an employer with respect to your use of Hiringloop.com and the Site shall not be responsible for
any employment decisions, for whatever reason, made by any entity posting jobs on Hiringloop.com .

Hiringloop.com cannot guarantee and does not promise any specific results from use of Hiringloop.com . No advice or information,
whether oral or written, obtained by a User from Hiringloop.com shall create any warranty not expressly stated herein.

The Site makes no claims that the Hiringloop.com Content may be lawfully viewed or accessed outside of the United States. Access to
the Hiringloop.com Content may not be legal by certain persons or in certain countries. If you access Hiringloop.com from outside of the
United States, You do so at your own risk and are responsible for compliance with the laws of your jurisdiction. These Terms of Use are
governed by the internal substantive laws of the State of California, without respect to its conflict of laws principles. Jurisdiction for any
claims arising under this agreement shall lie exclusively with the state or federal courts within Los Angeles, California. If any provision of
these Terms of Use is found to be invalid by any court having competent jurisdiction, the invalidity of such provision shall not affect the
validity of the remaining provisions of these Terms of Use , which shall remain in full force and effect. No waiver of any term of these
Terms of Use shall be deemed a further or continuing waiver of such term or any other term. Except as expressly provided in an
additional agreement, additional terms of use for areas of Hiringloop.com , a particular "Legal Notice," or Software License or material
on particular Web pages, these Terms of Use constitute the entire agreement between you and the Site with respect to the use of
Hiringloop.com . No changes to these Terms of Use shall be made except by a revised posting on this page.

3. Disclaimer and Limits.

THE INFORMATION FROM OR THROUGH THE SITE IS PROVIDED "AS-IS," "AS AVAILABLE," AND ALL
WARRANTIES, EXPRESS OR IMPLIED, (INCLUDING BUT NOT LIMITED TO IMPLIED WARRANTIES OF
MERCHANTABILITY AND FITNESS FOR A PARTICULAR PURPOSE) ARE DISCLAIMED TO THE FULLEST EXTENT
PROVIDED BY APPLICABLE LAW. THE INFORMATION AND SERVICES MAY CONTAIN BUGS, ERRORS,



PROBLEMS OR OTHER LIMITATIONS. WE AND OUR AFFILIATED PARTIES HAVE NO LIABILITY WHATSOEVER
FOR YOUR USE OF ANY INFORMATION OR SERVICE. IN PARTICULAR, BUT NOT AS A LIMITATION THEREOF, WE
AND OUR AFFILIATED PARTIES ARE NOT LIABLE FOR ANY INDIRECT, SPECIAL, INCIDENTAL OR
CONSEQUENTIAL DAMAGES (INCLUDING DAMAGES FOR LOSS OF BUSINESS, LOSS OF PROFITS, LITIGATION,
OR THE LIKE), WHETHER BASED ON BREACH OF CONTRACT, BREACH OF WARRANTY, TORT (INCLUDING
NEGLIGENCE), PRODUCT LIABILITY OR OTHERWISE, EVEN IF ADVISED OF THE POSSIBILITY OF SUCH
DAMAGES EXCEPT AS OTHERWISE REQUIRED BY LAW. THE NEGATION OF DAMAGES SET FORTH ABOVE ARE
FUNDAMENTAL ELEMENTS OF THE BASIS OF THE BARGAIN BETWEEN US AND YOU. THIS SITE AND THE
PRODUCTS, SERVICES, AND INFORMATION PRESENTED WOULD NOT BE PROVIDED WITHOUT SUCH
LIMITATIONS. NO ADVICE OR INFORMATION, WHETHER ORAL OR WRITTEN, OBTAINED BY YOU FROM US
THROUGH THE SITE SHALL CREATE ANY WARRANTY, REPRESENTATION OR GUARANTEE NOT EXPRESSLY
STATED IN THIS AGREEMENT. WE DO NOT PROVIDE LEGAL ADVICE NOR DO WE ENTER INTO ANY ATTORNEY
CLIENT RELATIONSHIP. ALL RESPONSIBILITY OR LIABILITY FOR ANY DAMAGES CAUSED BY VIRUSES
CONTAINED WITHIN AN ELECTRONIC FILE CONTAINING THE FORM OR DOCUMENT IS DISCLAIMED. WE WILL
NOT BE LIABLE TO YOU FOR ANY INCIDENTAL, SPECIAL OR CONSEQUENTIAL DAMAGES OF ANY KIND THAT
MAY RESULT FROM USE OF OR INABILITY TO USE OUR SITE. OUR MAXIMUM LIABILITY TO YOU UNDER ALL
CIRCUMSTANCES WILL BE EQUAL TO THE PURCHASE PRICE YOU PAY FOR ANY GOODS,

4.[Intentionally Omitted]
5.[Intentionally Omitted]
6. Limitation of Liability.

HIRINGLOOP.COM ‘S MAXIMUM LIABILITY ARISING OUT OF OR IN CONNECTION WITH ANY THE HIRINGLOOP.COM
SITE OR YOUR USE OF THE HIRINGLOOP.COM CONTENT, REGARDLESS OF THE CAUSE OF ACTION (WHETHER IN
CONTRACT, TORT, BREACH OF WARRANTY OR OTHERWISE), WILL NOT EXCEED $100.

7. .[Intentionally Omitted]
8. No Resale or Unauthorized Commercial Use.

You agree not to resell or assign your rights or obligations under these Terms of Use. You also agree not to make any unauthorized
commercial use of Hiringloop.com .

9. Revisions and Errata.

The materials appearing on Hiringloop.com web site could include technical, typographical, or photographic errors. Hiringloop.com does
not warrant that any of the materials on its web site are accurate, complete, or current. Hiringloop.com may make changes to the materials
contained on its web site at any time without notice. Hiringloop.com does not, however, make any commitment to update the materials.

10. Term and Termination

These Terms of Use will remain in full force and effect while you are a User of Hiringloop.com at any level. The Site reserves the right,
at its sole discretion, to pursue all of its legal remedies, including but not limited to terminate your ability to access Hiringloop.com or
any other services provided to You by the Site, upon any breach by You of these Terms of Use or if the Site is unable to verify or
authenticate any information that You submit to Hiringloop.com . Even after you are no longer a User of Hiringloop.com , certain
provisions of these Terms of Use will remain in effect.

11. Service Marks.
Products and names mentioned on the Site may be trademarks of their respective owners.

12. Limited Right to Use.

The viewing, printing or downloading of any content, graphic, form or document from the Site grants you only a limited,
nonexclusive license for use solely by you for your own personal use and not for republication, distribution, assignment,
sublicense, sale, preparation of derivative works or other use. No part of any content, form or document may be reproduced in any
form or incorporated into any information retrieval system, electronic or mechanical, other than for your personal use (but not for
resale or redistribution).



13. Editing, Deleting and Modification.
We reserve the right in our sole discretion to edit or delete any documents, information or other content appearing on the Site
without prior notice.

14. Indemnification.

You agree to defend, indemnify, and hold harmless the Site, its affiliates, and their respective officers, directors, employees and agents,
from and against any claims, actions or demands, including without limitation reasonable legal and accounting fees, alleging or resulting
from (i) any User Content or other material You provide to Hiringloop.com , (ii) your use of any Hiringloop.com Content, or (iii) your
breach of the terms of these Terms of Use. The Site shall provide notice to you promptly of any such claim, suit, or proceeding.

15. Nontransferable.
Your right to use the “Site” is not transferable. Any password or right given to you to obtain information or documents is not
transferable.

17. Use of Information.

We reserve the right, and you authorize us, to use and you assign to us all information provided by you in any manner consistent
with our Privacy Policy. All remarks, suggestions, ideas, graphics, or other information communicated by you to us through the
Site (collectively, the "Submission") will forever be the property of Hiringloop.com . Hiringloop.com will not be required to treat
any Submission as confidential, and will not be liable for any ideas for its business (including without limitation, product, service
or advertising ideas) and will not incur any liability as a result of any similarities that may appear in future Hiringloop.com
products, services or operations. Without limitation, Hiringloop.com will have exclusive ownership of all present and future
existing rights to the Submission of every kind and nature everywhere. Hiringloop.com will be entitled to use the Submission for
any commercial or other purpose whatsoever, without compensation to you or any other person sending the Submission. You
acknowledge that you are responsible for whatever material you submit, and you, not Hiringloop.com , have full responsibility for
the message, including its legality, reliability, appropriateness, originality, and copyright.

18. Third-Party Services.

We may allow access to or advertise third-party product or service providers ("Merchants") from which you may purchase certain
goods or services. You understand that we do not operate or control the products or services offered by Merchants. Merchants are
responsible for all aspects of order processing, fulfillment, billing and customer service. We are not a party to the transactions
entered into between you and Merchants. You agree that use of such Merchants is AT YOUR SOLE RISK AND IS WITHOUT
WARRANTIES OF ANY KIND BY US, EXPRESSED, IMPLIED OR OTHERWISE INCLUDING WARRANTIES OF TITLE,
FITNESS FOR PURPOSE, MERCHANTABILITY OR NON IN-FRINGEMENT. UNDER NO CIRCUMSTANCES ARE WE
LIABLE FOR ANY DAMAGES ARISING FROM THE TRANSACTIONS BETWEEN YOU AND MERCHANTS OR FOR
ANY INFORMATION, SERVICE OR PRODUCT APPEARING ON MERCHANT SITES OR ANY OTHER SITE LINKED TO
OUR SITE.

19 .[Intentionally Omitted]
20..[Intentionally Omitted]

21. Payments.

You represent and warrant that if you are purchasing something from us or from Merchants on third party sites that (i) any credit
information you supply is true and complete, (ii) charges incurred by you will be honored by your credit card company, and (iii)
you will pay the charges incurred by you at the posted prices, including any applicable taxes.

22.[Intentionally Omitted.].

23. Links to Other Web Sites.

The Site contains links to other web sites. WE ARE NOT RESPONSIBLE FOR THE CONTENT, ACCURACY OR OPINIONS
EXPRESSED IN OR THE PRODUCTS OR SERVICE PROVIDED ON SUCH WEB SITES, AND SUCH WEB SITES ARE
NOT INVESTIGATED, MONITORED OR CHECKED FOR ACCURACY OR COMPLETENESS BY US. Inclusion of any
linked web site on our Site does not imply approval or endorsement of the linked web site by us. If you decide to leave our Site and
access these third-party sites, you do so at your own risk.

24. Copyrights and Copyright Agents.



The content, organization, graphics, design, compilation, magnetic translation, digital conversion and other matters related to the
Site are protected under applicable copyrights, trademarks and other proprietary (including but not limited to intellectual property)
rights. The copying, redistribution, use or publication by you of any such matters or any part of the Site, except as permitted in this
agreement, is strictly prohibited. You do not acquire ownership rights to any content, document or other materials viewed through
the Site. The posting of information or materials on the Site does not constitute a waiver of any right in such information and
materials.

25. Proposed Product and Service Offerings.

All descriptions of proposed products and services are based on assumptions subject to change and you should not rely on the
availability or functionality of products or services until they are actually offered on the Site. We reserve the right in our sole
discretion to determine how any products and services will be offered and awarded. This determination includes, without
limitation, the scope, nature and timing of all such offers and awards.

26. Information and Press Releases.

THE SITE CONTAINS INFORMATION AND PRESS RELEASES ABOUT US. WHILE THIS INFORMATION WAS
BELIEVED TO BE ACCURATE AS OF THE DATE PREPARED, WE DISCLAIM ANY DUTY OR OBLIGATION TO
UPDATE THIS INFORMATION OR ANY PRESS RELEASES. Information about companies other than ours contained in the
press release or otherwise, should not be relied upon as being provided or endorsed by us.

27. Miscellaneous.

Should any part of this Agreement be held invalid or unenforceable, that portion shall be construed consistent with applicable law
and the remaining portions shall remain in full force and effect. To the extent that anything in or associated with the Site is in
conflict or inconsistent with this Agreement, this Agreement shall take precedence. Our failure to enforce any provision of this
Agreement shall not be deemed a waiver of such provision nor of the right to enforce such provision. This Agreement is the
complete agreement and supersedes all prior or contemporaneous understandings, negotiations and communication, whether oral or
written, with respect to the subject matter hereof. Only Hiringloop.com may modify this Agreement, and it may make
modifications at any time. Modifications will be in effect upon posting to the Site.



